SDM College of Business Management Post Graduate Centre for
Management Studies, Mangalore 03

Feedback Analysis report

2024 - 2025

Category: Students’ Feedback on Curriculum

Respo Total
Question Question Response nse Respo
No. (Scale) o nse
(“o) (%)
The Syllabus of the courses that you have
1 studied in the programme synchronizes Agree 63.49 98.41
' with the competencies expected out of the | Strongly Agree | 34.92 '
programme.
) The curriculum has good balance between Agree 66.67 96.83
' theory and practice. Strongly Agree | 30.16 '
3 Course content has corresponding Agree 68.25 96.82
) reference materials Strongly Agree | 28.57 '
4 The syllabus is interesting in terms of the Agree 66.67 96.83
' course offered. Strongly Agree | 30.16 '
5 The course content has increased your Agree 68.25 98 41
] knowledge and employability prospects. | Strongly Agree | 30.16 '
The Programme Outcome details are Agree 71 43
6. capable of being attained through the ’ 100.00
) Strongly Agree | 28.57
curriculum.
7 The electives offered are in accordance Agree 73.02 100.00
) with industry requirements. Strongly Agree | 26.98 '
Sufficient number of prescribed books and
8. reference materials are available in the Agree 7143 100.00
. Strongly Agree | 28.57
library
9 Curriculum has prospects for higher Agree 65.08 98 41
) education/employability/entrepreneurship. | Strongly Agree | 33.33 '

Average Response: 98.41%




Students' Feedback on Curriculum
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Suggestions made:

e Rather than Swayam Course, Let the teachers teach skills like IT filing,
CTC salary analysis, etc. which can be useful for students for future.

o Let there be dual specialisation for students. Let the Swayam courses be
only for those who need it.

e (Give more trending skill courses additionally.

¢ Giving importance even to the dual specialisation.

e Add more practical courses like MS Office, power bi etc.



Category: Teachers’ Feedback on Curriculum

. Respo Total
Question Question Response nse Respo
No. (Scale) (%) nse
(%)
1 Syllabus is need based with respect to the Agree 66.67 23 89
' recent advancements. Strongly Agree | 22.22 '
5 Course Outcomes are well defined and Agree 55.56 100.00
' clear to teachers and students. Strongly Agree | 44.44 '
3 The books prescribed/listed as reference Agree 77.78 100.00
) materials are relevant and updated. Strongly Agree | 22.22 )
4 The course content of the subject improves Agree 55.56 283 89
) student’s knowledge and employability Strongly Agree | 33.33 '
5. Syllabus includes advance topics. S trori;irle,zgree ;g;g 88.89
6 There i1s an opportunity for applied Agree 44.44 77 77
' learning. Strongly Agree | 33.33 '
7. Instructional Hours are adequate. Agree 33.36 100.00
Strongly Agree | 44.44
3 The course content has the ability to Agree 44.44 23 38
' support higher learning Strongly Agree | 44.44 '

Average Response: 91.67%

Teachers' Feedback on Curriculum
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Suggestions made:

e Recent trends may be included.

e Offer the courses based on current trends & Industry needs.
e Regular syllabus meetings.

e Advanced topics can be introduced.

e Better to go for autonomy.

e Experiential Learning should be encouraged.



Category: Alumni Feedback on Curriculum

Questi R Respo ;{ otal
uestion . esponse espo
No. Question (Sfale) I};e nse
(%) (%)
The current syllabus is adequately updated Agree 4911
1. from the one followed during your course Stronelv Agree | 47.37 89.48
of study. EY AL '
The 'currlculum has the . ability to ﬁqd Agree 36.84
2. solutions to real life/practical problems in 89.47
) Strongly Agree | 52.63
industry.
3 The curriculum has reasonable practical Agree 36.84 7895
' skills. Strongly Agree | 42.11 '
4 The curriculum includes professional Agree 31.58 94.74
] ethics and behavior. Strongly Agree | 63.16 '
5 The curriculum enhances written and oral Agree 26.32 7115
) communication abilities Strongly Agree | 44.83 '
6 The curriculum has ability and scope to Agree 47.37 100.00
) engage in a process of continuous learning. | Strongly Agree | 52.63 '
7 The  curriculum  ensures  overall Agree 36.84 94.73
] development of student Strongly Agree | 57.89 '
2 The curriculum has been helpful to you Agree 26.32 491
] with your present status / employment Strongly Agree | 57.89 '
9 The curriculum has been helpful to you Agree 26.32 491
) with your higher education Strongly Agree | 57.89 '
10 Overall satisfaction for the current Agree 31.58 491
] program in meeting its program outcome | Strongly Agree | 52.63 '

Average Response: 87.12%




Alumni Feedback on Curriculum

70.00%
60.00%

50.00%

40.00%

30.00%

20.00%

10.00% I I
0.00% I

Q1 Q2 Q3 Q4 Q5 Q6 Q7 Q9 Q10

B Strongly Agree H Agree M Notsure Disagree M Strongly disagree

Suggestions made:

e Bring in more industry related pratical stuff, that's going to help more in
the the skill development of individuals

¢ Including more practical sessions on data analysis, Al, and similar skills
will help students become better prepared for the current corporate sector

e The management was too good and systematic



Action Taken Report on Curriculum Feedback Analysis
Feedback on curriculum was collected from students, teachers and alumni during
the year 2024 — 2025. Following are the major suggestions made by these
stakeholders.

e Swayam courses should be made optional.
e The dual specialisation specialisation courses should be re introduced.
e Add on courses on microsoft and Power bi should be introduced.

Action Taken:

e In order to provide required skills to the students and make them industry
ready, it is decided to provide a short term Microsoft certificate course on
microsoft (minutes of the meeting is attached).

e As per the suggestions of the students, it is decided to provide dual
specialisation in the areas of Financial Management, Marketing
Management and Human Resoirces Management.
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